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This report summarises a two-year research project 
which examined how a number of schools developed 
a whole-school approach to promoting gender 
equality and challenging violence against women 
and girls (VAWG).

The schools were encouraged to develop their own 
approach to tackling these issues, but received 
support from WomankInd, the research team, and 
other external agencies to identify issues specific to 
each school, on training and awareness-raising for 
staff, and workshops for young people.

WomankInd Worldwide is an international women’s 
human rights and development charity working to help 
women and girls transform their lives. Between 2004 
and 2010 WomankInd led the development of a 
national strategic framework to embed work on 
violence against women and girls within secondary 
school education in England. The Programme had 
three key elements:

1. Supporting schools — through the production of 
education resources, training for staff and students, 
and individual guidance to school ‘leads’ on 
developing work to challenge violence against women 
and girls
2. Developing understanding through research — to 
analyse the processes of development and impact of 
education initiatives in the schools through in-depth 
qualitative methods
3. Campaigning to change policy — at national and 
local level to ensure that all young people receive 
education on violence against women and girls.

In august 2008, WomankInd commissioned the 
Thomas Coram Research Unit (TCRU) at the Institute of 
Education, University of London to capture the 
experiences of five schools across the two academic 
years they participated in the WomankInd 
Programme. The TCRU team was also asked to 
contextualise research findings with evidence from the 
wider literature and the views of national and local 
experts in gender equality and violence against 
women and girls. The team made 12 in-depth visits to 
the five schools over two years, during which they 
talked to more than 60 adult members of the school 
communities and over 200 students.

Both the full report and a young people’s guide can 
be downloaded at www.womankind.org.uk

Young people do not have the freedom to achieve if 
their lives are affected by VaWG. It is likely that at least 
a third of a school’s population will be affected by 
violence or abuse in the home2 with the subsequent 
impact on attendance, behaviour and attainment.1 
Young women and girls (and a significant minority of 
young men) in this and other studies say that they are 
experiencing sexual bullying in classrooms, corridors, 
and stairwells on a daily basis. an estimated 6,500 
girls are at risk of female genital mutilation (FGm) in 
the Uk every year. approximately 5,000 children in 
England and Wales may be being exploited in 
prostitution at any one time, with a female to male 
ratio of 4:13, often not completing their education. 
Schools can and should play a central role in 
promoting gender equality and preventing violence 
against women and girls.

Why should you read this summary?

We assume you’re interested in helping to prevent 
violence against women and girls.

l   If you are a policymaker you will find the legal 
context for action (page 4) and policy 
recommendations (pages 6-10) based on our 
research findings (pages 2-3)

l   If you work in local government you might  
find it useful to read the business, legal and  
moral case for policy and support in this area  
(pages 4-5). We have also provided policy 
recommendations (pages 10-11)

l   If you are a teacher use our practical 4-step 
approach (page 6) and checklist for action  
(page 7), based on the key findings (pages 2-3).  
We have also included a list of useful  
organisations and free resources (page 11) to help 
get your school started, plus some tips to help you 
convince your colleagues to support this area of 
activity.

l   If you are a student take a look at the Young 
People’s Guide, available to download at www.
womankind.org.uk

Violence against women and girls (VAWG) 
defined by DCSF advisory group (2010):
Violence that is directed against a woman  
because she is a woman or that affects women 
disproportionately.
This includes violence committed at home, in 
public, online or through the use of technology 
resulting in physical, sexual, psychological or 
economic harm, including threats of such acts, 
and the term women includes girls. Specific forms 
of violence include:
l domestic abuse (including financial abuse);
l  sexual violence, abuse and exploitation 

(including commercial exploitation);
l sexual harassment and bullying;
l  pornography including through published 

magazines (such as sexualised images of 
children and young people), via the internet 
and/or by mobile phone;

l stalking;
l  trafficking, forced prostitution (in adults) and all 

child sexual exploitation;
l female genital mutilation;
l forced marriage; and
l  crimes said to be committed in the name of 

‘honour.’1



6. Structuring developing and reviewing work on gender 
equality and violence against women and girls is usually 
facilitated through two mechanisms: a new or existing 
working group, or by placing the responsibility for this 
area of work within one senior manager’s work strand 
(such as behaviour and social inclusion).

‘[The work] needs to be supported 
from the top, but action needs to 
come from all sectors of the school. 
Every group should become aware of 
what is being done — there should 
be a shared language and everyone 
should have an awareness of the 
issue’ (school ‘lead’, school participating in 
research study)

7. Barriers There are clear barriers to undertaking this 
work in schools, including a lack of understanding of how 
subtle gender inequality can be, and just how prevalent 
violence against women and girls is in schools and the 
local community. There is a lack of staff capacity within 
schools to develop or implement work — and a lack
 of space in the curriculum to develop new areas of work.

‘Gender feels — for all staff, at all 
levels — that it is something extra; 
there are still questions among staff as 
to why so much time is being spent on 
this…it is hard to push through; it is 
easier with disability, for instance, 
where there is legislation.’
(school ‘lead’, school participating in research study)

8. Facilitators The experience of the five schools taking 
part in the study highlights a number of ways in which 
these barriers could be overcome, including: integrating 
work within current schemes; research and consultation 
with students, staff and parents; delegating responsibility.

‘We need to review the curriculum — 
link it all together so that we are all 
giving the same messages — that’s 
where the power comes …[we] need to 
be [discussing gender and violence 
against women and girls] across the 
curriculum.’ (PSHE co-ordinator )

Key findings

WomankInd’s two years’ research in five schools found 
that violence against women and girls — and gender 
inequality— is having a major impact on the lives of young 
people. But schools can take some easy steps to develop 
and implement a ‘whole-school approach’ to prevent 
violence and promote equality.

1. Daily violence Incidents of gender inequality, sexual 
bullying, harassment and violence are frequent, 
sometimes daily, experiences for many young men and 
women in our schools.

‘I have started wearing shorts 
underneath my skirt as boys lift up 
skirts as they walk by…sometimes 
they come up behind you and put their 
hands on your chest’ (young woman, Year 9)

2. School culture Schools are institutions which shape 
and constrain the ways in which young men and women 
present themselves. They clearly play a part in 
reproducing and even condoning gender inequality and 
violence against women and girls.

‘The problem for PSHE is that there  
are 100 more negative lessons being 
taught in the lunch queues etc. 
Gender issues are being reinforced 
during break and lunchtimes — we 
might be focusing on lessons and 
learning, but we are failing them 
outside. Many young people are  
just having to learn to cope with this 
place!’ (teacher, school participating in research)

3. Making the case a legal, business and a moral case 
can be made to encourage schools to take responsibility 
for promoting gender equality and challenging violence 
against women and girls.

‘Schools are a microcosm of society in 
general. You have a chance when you 
are dealing with young people to 
change attitudes… I think if you don’t 
take a stand over it you are basically 
colluding. It is the same as taking a 
stand over any exploitation of one 
group against another — it is like 
asking why we should take a stance 
against racism or whatever … it is just 
as important!’
(school ‘lead’, school participating in research study)

4. Leadership a passionate and committed leader — 
working across the school to promote gender equality 
and challenge violence against women and girls — is 
crucial if real progress is to take place. In the schools we 
studied, leaders either took an ‘incremental’ or a ‘public 
challenge’ approach to the work.

‘The real driver is if someone is 
passionate about the agenda, [and] if 
the head believes their school should 
be free of discriminatory practice.’ 
(senior local authority equalities ‘lead’)

5. Positioning Work on gender equality and violence 
against women and girls links easily to a number of core 
school priorities such as attainment, good behaviour, 
child protectiona and social inclusion.

‘[The work should not be seen] as  
an appendage, a separate issue, but 
rather embedded in what the school  
is doing anyway. [We must] ensure 
that as staff and a school community 
we are aware of gender issues within 
the school.’
(school ‘lead’, school participating in research study)

Research in school by staff and pupils

In School a the school Equality Working Group 
developed a short questionnaire for young women in 
Years 9 and 10. 57 young women completed it.
28 of them (mostly Year 10s) had been touched 
inappropriately — over a third felt uncomfortable, 
while the others perceived the behaviour as a joke 
as their friends had done it. When young women 
were asked what they did when they heard 
sexualised name-calling or saw some inappropriate 
touching, 55 respondents said, ‘nothing’. The survey 
results proved crucial in raising awareness of sexual 
bullying. a member of the Group explained:
‘We [appear] to have had fewer sexual-bullying 
incidents — a lot of that is because it is taken more 
seriously by staff. Before the INSET session they 
would have dismissed such language and behaviour. 
Now staff are more aware and are talking about it — 
and that in itself has stopped incidents. [Students] 
can’t get away with it.’

9. Whole-school approach Schools do set out to develop 
a whole-school approach. Three of the five schools in our 
study are developing a comprehensive action-plan, 
incorporating developments at the policy/institutional 
level — involving staff as well as students.

‘[Work should] be part of the School 
Improvement Plan… [not just] include 
[those] who we consider to be the key 
players.’(school ‘lead’, school participating in study)

10. Impact Initiatives developed by schools were 
successful — and have a broader impact. For example, 
raising awareness of sexual bullying and violence against 
women and girls across the school; making a case for an 
initiative to be repeated; and improving the engagement 
and behaviour of students targeted by a specific initiative.

‘It gives young people ownership of  
the whole idea [of challenging sexual 
bullying] — they are not just having 
rules foisted on them.’ (teacher, school 
participating in research study, commenting on the 
impact of anti-sexual-bullying mentors)



Schools across the Uk need to recognise that they have a 
role to play in preventing violence against women and 
girls. Schools are often already doing work to support 
students affected by this issue, and have initiatives in 
place to promote equality — but they could do more! The 
research identified three ways in which schools can make 
a case for promoting gender equality and challenging 
violence against women and girls: a legal, a business and 
a moral case.

Legal case

Equality Since april 2007 schools have had a legal 
responsibility to implement the Gender Equality Duty 
(Equality act 2006). There will continue to be a public 
sector duty in relation to equality under the Equality act 
2010.

Behaviour Schools have a legal responsibility under 
Section 89 of the Education and Inspections act 2006 to 
have a behaviour policy, which includes measures to 
encourage ‘good behaviour and respect for others on the 
part of pupils and, in particular, preventing all forms of 
bullying among pupils’ (1b).

Child Protection ‘Safeguarding Children in Education’ 
guidance 2004 supports the legal duty of schools to 
safeguard and promote the welfare of children (Section 
175, Education act 2002). The guidance states that ‘a 
distinction needs to be drawn between behaviour best 
dealt with by anti-bullying policies and more complex 
behaviour which can be particularly sexually harmful and 
where both the perpetrator and the victim may need 
specialist help…even when sexualised behaviour is 
identified and a pupil is on a treatment programme, they 
still have to be educated and managed in a school 
setting. [The] management of this behaviour in school 
needs to be approached on a whole school, classroom/
curriculum and individual level’ (dfES, 2004, Paragraph 
27, p. 28).

Europe Council of Europe’s Plan of action to Combat 
Violence against Women (1997) and Recommendations 
— Rec (2002) 5 of the Committee of ministers to member 
States on the protection of women against violence, 
which calls on member states to develop strategic 

Make the case Moral case

The Uk Government has ratified a number of 
international declarations which, while not legally binding 
in themselves, stress the need for children and young 
people to receive information on violence against women 
— and emphasise the importance of gender equality. The 
Uk Government has ratified the United nations Beijing 
Platform for action, the United nations Convention on the 
Elimination of all forms of discrimination against Women 
and the United nations Convention on the Rights of the 
Child.

Teachers in the schools participating in the 
WomankInd programme referred to school 
professionals’ obligations to support their students to 
maximise their future potential, and also made the moral 
argument that, as members of society and people in 
authority, they had a responsibility to take a stand against 
inequality and violence. as one teacher commented:

‘If we want pupils [girls and boys] to 
have the full range of choices then 
they need to have the self-esteem and 
value in themselves to make those 
choices and I think this is a way of 
making sure that happens.

‘And, I think, because of increases in 
domestic violence and the research 
that shows that a girl is more likely to 
be affected by the crime of domestic 
violence than by any other crime...well, 
to me, that speaks eons. Because, if 
you can do something to prevent that 
from happening, even if it is the one 
girl or one couple or one lad — victim 
or perpetrator — then we have done 
our stuff. To me it seems an obvious 
step and I think it is something that 
the government should be putting into 
statute.’

responses for preventing violence against women; and 
Recommendation Cm/Rec (2007) 13 on gender 
mainstreaming in education, which calls on member 
states to implement a number of recommendations 
aimed at promoting gender equality.

Business case

Young people in the school will have experienced VaWG 
— and this will have an impact on their behaviour and 
attainment. around a third of students in any school are 
likely to be living in, or have had experience of living in an 
abusive or violent home situation.2

There is evidence that being affected by violence 
impacts on a young person’s ability to engage with their 
education. This may have a consequent effect on their 
behaviour and attainment.1 Furthermore, if young people 
are experiencing harassment or bullying within the 
school, they are likely not to feel safe or be able to focus 
on their education.4

It is also likely that some members of staff are living 
with, or have a history of experiencing abuse and 
violence. Experience of violence against women and girls 
will impact on an adult’s capabilities, the input they are 
able to give to the young people in their care, and may 
include needing to take time off work.5

Adventurous Girls Group

Just under a fifth of the young women in Year 8 — 
who were identified as either under-achieving, 
significantly challenging school rules, or beginning to 
really disengage from school life — were invited to 
join School B’s ‘adventurous Girls’ Group. The group 
received support in developing their understanding 
of abusive intimate relationships and then ran a 
session on this, for their peers, as part of the 
Personal, Social, Health and Citizenship Education 
programme. The young women also met every week 
to discuss issues that were important to them. 
Finally, the young women received restorative-justice 
training and established a peer mentoring team 
(alongside the anti-bullying and learning peer 
mentoring teams) to facilitate restorative justice 
between students. Teachers and parents reported 
that many of the young women involved in the 
adventurous Girls Group began to take a much more 
active part in class discussions — and got better 
school reports.
l  ‘It doesn’t sound like it would, but I think it helped 

my education as well... because it makes me feel 
more confident and I feel more mature and it 
makes you really think about what you want to do.’ 
(young woman)

l  ‘We used to be quite naughty, and argue in class... 
it makes you think that you should just get on with 
things you need to and forget the things that don’t 
really matter. It really makes you think about what 
is important’. (young woman)

4



Recommendations for schools

It is important that schools take effective and strategic 
action to promote gender equality and challenge violence 
against women and girls.

WomankInd identifies the different levels of a whole-
school approach as institutional/policy, the staff 
(targeted and universal) and the students (targeted and 
universal). We have developed a four-step approach to 
support schools to take forward this agenda. on page 7 
there is also a checklist of possible actions that schools 
can take to promote gender equality and challenge 
violence against women and girls.

a whole-school approach to promoting gender equality 
and challenging violence against women and girls is 
needed because:
l  Gender has been shown to pervade every aspect of 

school life — shaping interactions between members of 
the school community, affecting the behaviour of 
pupils, and influencing their attainment. Thus, raising 
awareness of gender roles and relationships in 
schools, and taking steps to challenge gender 
inequality requires the adoption of a whole-school 
approach; and

l  Work on violence against women and girls in one-off 
lessons, tutor time or assemblies will have limited 
impact if the messages promoted in these lessons are 
not supported by other initiatives and the broader 
culture within the school.

Make the links
l  Increase awareness of the issues through training, 

small research studies, and group discussions —
perhaps with an external expert.

l  Build the legal, business and moral case for why a 
focus on gender equality and violence against women 
and girls is relevant across the school and the wider 
community.

l  Clearly position the work within the school’s policy 
framework and priorities. Suggestions for positioning 
the work include: equality, diversity and social/
community cohesion; anti-bullying; child protection; 
behaviour; and attainment.

l  Identify a ‘lead’ (who expresses a commitment to and passion for this area of work). 
l  Bring together an equalities or child-protection working group; or add gender equality and 

violence against women and girls as one of the focus areas for another working group. 
l  Invite a professional with expertise in equalities and/or violence against women and girls 

to sit on the working group, or at least mentor the school ‘lead’ to support more in-depth 
engagement with the issues and provide specialist advice on best practice.

l  Find a way to clearly position the work within current school priorities. 
l  Ensure the school has an ‘Equalities’ scheme in place. 
l  Focus on gender within behaviour/learning and teaching strategies. 
l  Integrate sexualised name-calling, sexual bullying, forced marriage, female genital 

mutilation and violence into the school’s anti-bullying policy and statements. 
l  Ensure all types of bullying incidents are recorded and are dealt with consistently (this 

may require additional training for staff and students on sexual bullying). 
l  Mention prevention of VAWG in the school’s child protection policy and statements. 
l  Annually monitor subject choice and academic results by gender. 
l  Keep an annual record of the ratio of men to women in senior management/governors.  
l  Governors and members of the senior leadership team should have a responsibility for 

equalities work which includes a focus on violence against women and girls. 
l  Display posters defining key terms, stating that the school will not tolerate discriminatory 

or violent attitudes and behaviours, and identifying sources of support within the school 
and beyond. This sends the message that the school is a ‘safe place’, that it recognises 
members of the school community might be experiencing these issues — and that 
support is available.

l  Provide key staff with training on violence against women and girls — for example, Deputy 
Heads with responsibility for pastoral care and support, Child Protection lead, SENCO  
Co-ordinator, PSHE and SEAL (Citizenship and Social and Emotional Aspects of Learning) 
Co-ordinators, school nurse, school counsellor, lead for the learning support assistants — 
led by an organisation/consultant with expertise in the prevention of VAWG in schools. 

l  Assess whether staff are satisfied with training and career development opportunities (to 
ensure female staff feel opportunities and support are equally available to them.) 

l  Check staff awareness of the range of discriminatory behaviours they may observe — and 
whether they feel confident challenging all discriminatory behaviours. 

l  Integrate a focus on gender in other staff training — on learning and teaching strategies, 
on pastoral care, on behaviour management etc.

l  Give students lessons in relation to at least one of the following topics — gender roles, 
sexual bullying, domestic violence, teenage relationship abuse, defining violence against 
women and girls, homophobia — at least once a year. 

l  Raise awareness about gendered subject choices and career pathways and put specific 
initiatives in place to challenge these across all year groups. 

l  Work with young people to provide targeted support; for example, identify a group of 
young women or men to take part in a 6- to 8-week workshop on sexual exploitation run 
by a third sector organisation. 

l  Find ways to facilitate relationship building between young men and women — through 
seating arrangements, working together as peer mentors, on the school council etc. 

l  Challenge gender stereotypes through group discussions in relation to careers, and 
attributes that characterise the different sexes (for example, the perception that girls are 
bitchier than boys was a common perception among research participants).

l  Use a curriculum review tool to identify where in the curriculum issues of gender equality 
and violence against women and girls are discussed — so that these will be emphasised. 
Each year, aim to review and re-develop at least one curriculum area to include a few 
more lessons on these issues.

Institutional  
and/or policy

Staff

Students

Others

Advocate for change
l  Ensure the person leading the work is passionate 

and committed to promoting gender equality and 
challenging violence against women and girls.

l  Build on what is already in place and start small — 
such an approach is more realistic and is likely to make 
work on gender equality and violence against women 
and girls more sustainable.

l  Involve the whole staff team in awareness-raising and 
discussions so they develop their understanding of 
gender and how central it is to understanding staff and 
student experiences of the school and pupil 
attainment.

l  Develop a ‘shared language’ within the school which 
engages with/incorporates internationally agreed 
definitions of key terms.

Share leadership
l  Develop structures that will support the person or 

working group taking the lead with the work — and 
several other staff.

l Get young people involved in initiating change.
l  Develop partnerships with external agencies with 

expertise in gender equality and/or violence against 
women and girls — so they can play the role of a 
‘critical friend’, input into the development of 
workplans and, perhaps, facilitate training to staff and 
students or deliver PSHE sessions.

A whole-school approach
l  Develop a whole-school approach to the issues — 

action should occur at the institutional and policy level; 
through staff awareness-raising, continued 
professional development and support; and work with 
students (through the curriculum, targeted work, and 
young people raising awareness of the issues and 
challenging each other).

l  Ensure all staff are aware of the school’s support 
structures and child-protection procedures that 
should clearly set out how to manage possible violence 
against women and girls issues — such as abuse within 
young people’s intimate relationships, the experience 
of violence or abuse in the home, forced marriages, 
female genital mutiliation, and the possibilities of 
sexual exploitation.

l  The national Curriculum in England already discusses 
gender — and there are numerous opportunities to 
emphasise the reality of gender inequalities, the 
existence of violence against women and girls, and the 
links between gender inequality and violence.

Checklist of actions schools can take 



Ending Violence against Women, the strategy paper that 
David Cameron and I published in 2008…recognised the 
central role that gender inequality plays — both as a 
cause and a consequence of violence against women — 
and committed us to an approach with prevention, 
rightly, at its heart...working with schools to teach young 
people about sexual consent and respect in 
relationships…working with teachers, the police, 
healthcare professionals and the voluntary sector to 
improve early identification; and…working within 
government to agree standards. I agree with the UN’s 
definition of violence against women and I will ensure it 
informs our work across government.’
(Theresa May MP, Home Secretary and Minister for 
Women and Equality, speaking at the Women’s Aid 
conference, 16 July 2010).

Recommendations to the 
Home Office
Violence against women and girls strategy
l  offer a clear statement of values and commitment to 

promoting gender equality and challenging violence 
against women and girls (in all its forms).

l  Include a clear action plan on prevention — as one of 
the main strands of the revised violence against 
women and girls strategy — and recognise the role of 
schools in this work.

Domestic violence definition to include  
under-16s
l  Change the cross-government domestic violence 

definition and legal obligations to include clear 
reference to 16-18 year olds.

National campaigns
l  Continue the Home office teenage relationship abuse 

campaign, and properly support it through guidance 
for schools and other organisations.

Data collection
l  Extend the coverage of the British Crime Statistics to 

include young people (aged 10-15) and ask specific 
questions on incidences of and attitudes to all forms 
of violence against women and girls: teenage 
relationship abuse, gang violence, cyber abuse, sexual 
violence, sexual exploitation and ‘honour-based’ 

crimes. This would need to go hand in hand with 
raising awareness of these forms of violence.

Funding services
l  Provide funding to the violence against women and 

girls sector to skill up local commissioners and train 
education professionals.

l  Provide funding for specialised support services for 
children and young people experiencing violence 
against women and girls, including teenage 
relationship abuse, gang-related violence, domestic 
violence, sexual exploitation, forced marriage, female 
genital mutilation, and sexual bullying.

l  Provide funding for the voluntary sector to train and 
support schools to develop their understanding of and 
work on violence against women and girls.

Recommendations to the 
Department for Education
Policy lead
l  The department for Education must provide 

leadership on preventive work in schools and 
academies by championing a ‘violence against women 
and girls’ strategy.

l  Ensure that violence against women and girls is part 
of the sexualisation review led by Sarah Teather mP, 
the child protection review led by Eileen munro, and 
the curriculum review — and linked to a departmental 
action plan to stop violence against women and girls. 
This could include advice and guidance to schools.

l  develop a small advisory group on the role of schools 
in stopping violence against women and girls.

l  The department policy lead should co-ordinate and 
implement a clear action plan on violence against 
women and girls — working closely with colleagues 
within the department of Health and the Home office.

Teacher training
l  Ensure initial teacher training includes work on gender 

inequality and violence against women and girls.
l  Promote continuing professional development for all 

school staff on gender inequality and violence against 
women and girls, including specific training on child 
protection and violence against women and girls, and 
on facilitating classroom discussion.

l  deliver training on the role of schools to promote 
gender equality as required by the Equality duty.

Curriculum development
l  Include work on developing respectful relationships, 

violence against women and girls and promoting 
gender equality in the curriculum and sex and 

National Action

relationships education — to include work on sexual 
consent that discusses violence against women and girls, 
gender inequality, and power and control in relationships.
Collect and provide information
l  Establish effective ways of collating young people’s 

attitudes to and experiences of violence against 
women and girls.

l  Communicate the important role of schools in 
promoting gender equality and preventing violence 
against women and girls through a whole-school 
approach.

l  Work with organisations like the Centre for Excellence 
and outcomes in Children and Young People’s Services 
to ensure best practice is disseminated widely across 
the sector.

Recommendations to the 
Government Equalities Office
Equality Duty
l  Ensure that gender equality is a key part of the public 

sector duties (PSds) and that violence against women 
and girls is understood as a central component of 
gender inequality.

l  make it a requirement under the new Equality duty on 
public bodies to collect data on children and young 
people’s experiences and attitudes to violence against 
women and girls, in all its forms.

Recommendations to the 
Equality and Human Rights 
Commission (EHRC)

l  monitor and investigate the implementation of the 
Equality duty in schools.

l  Promote and publicise the role of schools in stopping 
violence against women and girls and promoting 
gender equality.

Recommendations to Ofsted
l  Continue to monitor schools’ equality schemes and 

action plans.
l  Recognise the negative impact of violence against 

women and girls on behaviour, attendance and 
achievement — and incorporate appropriate indicators 
within the new ofsted framework.

‘There is a lack of understanding, 
awareness and empathy about sexual 
bullying in schools. Of course, it would 
be much easier to pretend that there is 
equality between men and women. 
However, the truth is that any girl or 
woman is a possible victim of power 
and control. Domestic abuse is an 
issue that needs to be tackled from 
the cradle to the grave.

‘Children must learn about respect  
and self-respect from a very early age. 
The promotion of equality and 
challenging violence should be a 
natural and imperative part of the 
school curriculum and, at the very 
least, part of the PSHE agenda.’
(school ‘lead’, school participating in study)

 



Local Action

Recommendations to local 
authorities

Develop and co-ordinate a local violence against 
women and girls strategy
l  Include prevention as a main strand and recognise the 

role of schools.
l  Children’s services should have an action plan on 

violence against women and girls, including supporting 
young people and work in schools.

Local data
l  Collect local data on young people’s experiences of 

violence against women and girls, including sexual 
bullying, teenage relationship abuse, FGm, sexual 
exploitation, forced marriage and domestic violence.

l  Include relevant questions in local authority ‘behaviour 
and wellbeing’ surveys.

Local champions
l  Identify and support local ‘champions’ to work together 

on gender equality and violence against women and 
girls. This will build momentum, and increase people’s 
knowledge, skills and ability to innovate. It may also 
lead to pooling resources for priority areas of work.

l  offer secondment opportunities between sectors and 
across relevant departments.

Provide guidance
l  Pool resources and facilitate training and the sharing 

of good practice in relation to the promotion of gender 
equality and challenging violence against women and 
girls in schools as well as out-of-school settings.

Support services
l  Provide funding for specialised support services for 

children and young people experiencing violence, 
including teenage relationship abuse, gang-related 
violence, domestic violence, sexual exploitation, forced 
marriage, FGm, and sexual bullying.

Big society
l  Help local police chiefs develop their understanding of 

violence against women and girls by providing training 
and information.

l  appoint specialised violence against women and girls 
‘leads’ or specialist commissioners.

l  Ensure young women can participate in and influence 
local decision-making by providing training and putting 
the right structures in place.

Recommendations to the 
voluntary sector
Support services
l  Secure funding to work with schools to offer relevant 

and specialised support services.
l  Build understanding and develop services that can 

meet the specific needs of young people.
Teacher training
l  offer training to school staff and governors on VaWG.
Partnership with schools
l  Explore how to secure funding for work on the 

promotion of gender equality and challenging violence 
against women and girls through developing 
partnerships with schools.

Shared language
l  Work with government, and the third sector to examine 

whether a consensus can be reached about a ‘shared 
language’ in relation to these issues. This shouldn’t shy 
away from the feminist principles underpinning work 
on gender inequality and violence against women and 
girls, but must acknowledge and respond to some of 
the resistance such terms still generate.

Group work with young men 

The school wanted to target a group of six young 
men (aged 13) who’d been involved/ associated with 
an alleged sexual assault in the school.

an external professional developed an 8-week group-
work programme. The group work moved away from 
viewing them as perpetrators, to engaging with them 
in a way that strengthened communication and 
mutual understanding, rather than excluding them 
yet further from the mainstream.

The evaluation forms the young men completed at 
the end showed that they had engaged with, and 
enjoyed the process — and felt they had learned 
more about the law and sex, issues around consent, 
the reality of pornography, and what they might like 
from a relationship. Specifically, two of them said 
they’d learned:
l  ‘Never to do sexual stuff with someone that 

doesn’t like it; never have sex to show off’
l  ‘I’ve learned things that I never knew before and 

that helped me a lot’

Organisations
against Violence and abuse (aVa) — Teacher training on 
the role of schools to stop violence against women and 
girls www.ava.org.uk

anti-Bullying alliance (aBa) — Information and resources 
on sexual bullying www.anti-bullyingalliance.org.uk

End Violence against Women Coalition (EVaW) — 
Co-ordinates policy and campaigning work and a 
Prevention network (England) 
www.endviolenceagainstwomen.org.uk/

PSHE association — Curriculum development on PSHE 
www.pshe-association.org.uk/

Refuge — Policy work on VaWG www.refuge.org.uk/

Women’s aid — Education information and resources on 
domestic violence www.womensaid.org.uk

Zero Tolerance charitable trust — Co-ordinates policy and 
campaigning work and a Prevention network (Scotland) 
www.zerotolerance.org.uk

Education resources

Challenging Violence, Changing Lives — WOMANKIND 
Worldwide Twenty-four secondary school level lesson 
plans to raise awareness and transform attitudes to stop 
violence against women and girls. also looks at gender 
equality and sexual bullying. www.womankind.org.uk/
Education_resources.html www.respect4us.org.uk

Expect Respect — Women’s Aid The ‘Expect Respect’ 
toolkit consists of one easy-to-use ‘core’ lesson for each 
Year Group from Reception to Year 13. Free. www.
womensaid.org.uk/page.asp?section=000100010028
0001&sectionTitle=Education+Toolkit www.thehideout.
org.uk

Respect — Zero Tolerance Pack for primary and 
secondary schools that challenges the notion that abuse 
is an inevitable part of our lives. offers strategies for 
developing healthy relationships. www.zerotolerance.
org.uk/merchandise/merchandise.php

Signposting

Spiralling, National Youth Theatre and Safer Bristol 
dVd/lessons about a relationship that becomes 
controlling and abusive. www.bristol.gov.uk/ccm/
content/Community-Living/Crime-Prevention/safer-
bristol-partnership/crime-prevention---information-and-
advice/spiralling-toolkit.en;jsessionid=20E5EE3C3EB9
C8FE09B376C95DC51A9E.tcwwwaplaws3

Support services

Broken Rainbow — Support for LGBT people experiencing 
relationship abuse; services include a national helpline: 
0300 999 LGBT (5428) www.broken-rainbow.org.uk

ChildLine — 24-hour helpline for children and young 
people in the Uk. Helpline: 0800 1111. E-mail: info@
childline.org.uk

Rape Crisis — offers a range of specialist services 
for women and girls who have been raped or experienced 
another form of sexual violence, as adults, teenagers 
or children. Helpline: 0808 802 9999 
www.rapecrisis.org.uk

Respect — adviceline for men who are perpetrators of 
domestic violence. Helpline: 0845 122 8609 
www.respectphoneline.org.uk

Sexwise —Information, advice and guidance for young 
people aged 12-18 on sexuality and sexual health. 
Helpline: 0800 28 29 30 www.ruthinking.co.uk

Womens Aid & Refuge — 24-hour national domestic 
violence helpline. Helpline: 0808 2000 247

Victim Support — Help for young people if they have been 
a victim of abuse or violence. Tel: 0845 30 30 900 
www.victimsupport.org

Men’s Advice Line — also run by Respect, this is a 
helpline for male victims of domestic violence. Helpline: 
0808 801 0327 www.mensadviceline.org.uk
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